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1- Fiscal austerity 2- Professional and organizational development (POD)
3- NCSPOD 4- Journal of faculty development



\W,,.;‘;LS aobld g 9,8 dgld

loolKasls b ooy2d 5 ousilor (Lales ;0 pling 5 (s3lle c oz Ogzeod (21988 3 Lol 5o
2 S eo Lty (Pl g el ctin slacl Glad> 90 sl ]y sope slaasly 2l
alrgo (oo ;o i g SSo (sloygutS Y (§8G0l y0 5 (rgir L8l (sloelSansls (L1
Silwdiaslys slaasly sty (>hb (sl (53L) slas; 18 Lo s G5l 5 Lg)l slaolzsls
-(Sarkar Arani, 2009) du2s o plos! leollisls code cin slacl glad,>

ole i slasl gl Sand gy 4 (os s 5 slaosg yo e (gl ol ¥ g
gl 03,5 S8 Ll slad o Sl (sladsliy 550 5 pglae (il sl silusled 5
423l Ol e 5 £ g0 Slajled a4z 5 b Sl gl (S5 (28 oy sloasliy (b
Cenlo0)S iy (KL (590l g (yd sloasly (53l 8 50l cale citom slinel slacylos
wloolails o Jlas ciia (slacl SUlb sladsly g5luslyd molie ointe Olsieds aan iyl s
oole cam slacl glad > dnwgi sladsly g ol isu il olwe . (Moses, 2008) ol o ol
i ] oele i gliacl S (g Sk 5 £5 oo )l (Say e gl Coppan 4
5 148> (g 9 S Sl Ulss (S3lwsd) Axwss sl Ll (Solel Ul 2 Sl 095 elazz|
.(Sarkar Arani, 2009) o)\o).,,j“b" S oyl 5] @z}yﬂ_guubﬁ)’\ Jlduwl

(it SHigal )0 pole i sLiac! anugi ¥

dod )0 (sole cin lasl (gilusisilys g anwgi 40 boupe ragh ancin 23l glaans o
29 6oL (225 5 6l la gy ol 4Bl (1S cwdige (igal )0 oz 3l g Laoje>
slacl gilusaily slaasly gl >hb o Sl dms ars o olis a5 ol uyiws
Center for the Promotion of Excellence) cewl 03,5 I (50uS arndS ans ;o cole cin
—353 ladely a5 ws)ls ..\_.SL; o Ol 2 Lo iegss ool odél (in Higher Education,2007
osat ;0 ) Ll slaa SIS a8 858 (b (5575 4 Aok (oele ctin slacl lad > (g5lus
55515 ol i 15 i Syt e syl 3 s 3 55l 48y sl gt
5 Sl 0 ES) Ll g gole (5m)  loinly o) Sgel (6 gy (6, Shig; 4 Ol o0
(Sl Lslyy g3l (slaxzl sbcadgine g (2B olidl ogdeas 5,5 o)lal olKiils o)l
Sl oy« cwyo slodaliyy (gluty ((Slansio § (28ils oy elorzl Bliwslio gy
Sl e 90l G ldlery 0 S (Ml (cole slo g Ko g Sa2b o
Hie slossaly alo sl cole Glacad s (20085 inghn 1 (e (SIS (oys slaaely
-(Camblin & Steger, 2000) cewl cole cipn slacl slad,> axngs slaasly sl

1- Building cross- cultural competence



-9 slacl Glad o anwgi o9 SeNII 1A

adbolole cole o9 ole cn slaacl g1ad> Slac)lpe dngs  cwiige (Bj5l 5
Sl ezl b (wiigee y9al 350 a5 el ol B L ol LT, Shae (oL 4 oS (1,0
slacl ozl g oo “5&}9»1 Sloc)los Sgugn s oo SNl , ol g (glad >
Felder et al.,) Cew! cwdige jo 5m30b _ 200l anld sl 1 SeaS jolaieds ole cin
30 45 > el (gptinn Coenl wiige u:,)'g_J)o sole oo slacl glad > axngs . 2011
).':.J ‘5““)“-9:4 ulioyoiuw‘d 9 Sl 4.;-»)) ‘5‘&470 uLCya}c)_s)S)N u’_wsb.e{a ‘SLQOJS.W."O
¢dz.:5,0 . (Behar-Horenstein et al., 2016) &g o Leal sy o (gl g aays (sl L
it oy E975 Sl o8 (SOl 31 Blg lhloliwl b (oS3 s s gal 2l
Gl b g Wgd e axlse 8 sla 2l L luaige Yoo . (Brent, 2000) diiss 155
9 09.»4‘5@ 4_9‘3.4:)_..) w)}oidl_b‘_)ujbﬁ J:L..wo l_t (g (pydo Lglﬁ ‘Ml—' O\)LAT UTL' 4.&}‘5.0
{(Fink et al., 2005) ol 05,5 ceuS'ly ol Jo sl ganailys ool 3

A slad,s Sasy jo logs ols aS cenl 5o Sluoige 4 cwdige slodd > ;5 oyl
s.,_m‘).....su Jl_>)¢ CEpmdy 6)3L:_§ d_ﬂ)_'> (\.\.Z.IS@LM:)}”@ ‘) 015 AR daw gl dlwgas 6“09.._.»
538 QLSS brgs Laaaliyy yiins 53 « gl 5 o 095 Jos cailivalin 05 o o 5
009y o2l A5 (g 50 - 0eud oo oolatl 00,08 j gl Uas g ioleyl gy oot ausgal yzils o3l
&S iy )50 (lad codls g it el g il Sy soladdl slay o 50 crge wlgi o0
.(Sonmez, 2014)

P uﬁj,ﬂ@,@f&l}él»ﬁa@ holoains Susolse cole cin (glacl 505505 55,4
‘&)’9@1 6%56“”%9’)9 L;,e,J.: clow slacl 6‘3)-“ Lg)’l_usz.é L.l 6‘43)’ L;.._w.'l.w Lglj.';}‘
gt yiSasir y5lods (jgal layome 45058 o camline (e 5 (5,50 « G« )
049y <SG Olgeas selecdin slacl anwgi anly. b oo (iohidl Ghsarisls Joass o, Sloc g
Cewlodn amd )3 1o o ole cn slacl glad > 5 i slow)lon yo)g,m ;0 Jiis g;“’)?"’T
.(Bilal & Chen, 2019)

aS aS oo Jloo |y salises Clanl ole cn slacl lad > 39,0 9 drngs sladsliy
sl 25 0 0 Ll it
@lejlo 5 (b gl ilate sl Y slolee Ly Jalis tgel (slalgs dxwgs )

Sl Sl bs) <5750 slacoyd (1S (s Loy (b asel (slsume

el L;&}FT@L,‘_&)’J 4y slo g, 9 Slbls)l g Sledbl (g5l 5l ooliwl b (5,500
Loy ((Hlee 9 (ot s 5l ool 69,8 sla LUl (oS Jols slad> (950 ¥

Joe sl g o5 slagsl ol sla s, « slorzls (50,8 i sla i slal 1350



19590 S5 aabold 5 g3 gl

el slady> it slal an bgoye Lo les (yed s
wliods olSails slaces b g Lo plly o Sauzn S)0 0 paibey )b Jobs Glojlo dnngs . ¥

Slewlis G5l 5 yrien (2D Gl Glolopgys @l (gl 0525 5 (sslozz Glol

] 005,50k Glojlu aslieay oBzsls Skl
9 e (Gl ogou ¢ (it Ll sl 650k Ll il wald Jols (it angs . F

el Glady> 5 Jas slacusdse L gl O Loz )0 Habew
olblsl slac)les cslad> 5 (69,8 (S5 sl raelin sloolee Jobs (63,8 angs .0

-(Sarkar Arani, 2009) coewl (6l Sy coiS (55l 5 (59,8 0y

il slaglj| sale ctpn (sLanely oISl QLSS (518, dnmsst £55n 43 50 Byl
'OV 650k ogh 5 60k SLS Cozlr 50 Eaige 0 (B el sas axloy
cJ925 Comae do jl Al (puaps Sl ¢ a8 el oas 4y S5 (Lawler & King, 2002)
-(Oromaner, 2001) Gl 00l oy E 3290 Slojl (5,500 5 oyl i

ollasls ;o sole c slacl anwgs sl |y Jow Brent & Felder, 2003) juld g <o)
3l e Ao 05 0 Sguzne b_.:s)’%T..\_g 4 a8 oSN ol jo . aslosls Ol waige slaouSasls g
@lady> angi Joao 2l 53 el 0as 55505 ale ctin slacl anng sla g, 5 Laasly
booye ol e e cenlons (2Ll g5l 2ot (b g (Lolaw 59 50 (cele ctin sl
cie slacl aan sl sogec slaasly N sl alole aS coul Slojlu anngs g lacglos 4y
- oSS Dnazs Hhsaeiils sl oladsliy Y iolgesls slacl sl ols sladsl, . Ve cole
L oole cip giae 5 G (e Vil sl L olRls S g Lo Lo i bgaye ;500 w4
S drwgs delp sl lage ¥ ollasls drwes sla w35 0,5 Soaler (gl oo)lS
ke laca Ll sl coles sl Bogaid g (lols pllas Silas . ¥ ol Siils mhaw ;o cole
ouds (Byme sale ctn gLl glad > dnngs sl (2o sy 5| (il )0 (rizeen - (250l 5
20 Sz Sy 5oL Slelazz gl LaollS 51wl le Lesl ot o5
S 9y gl 5 ey S (o g

S drwgi glacudlad o ole et lacljl g0l suoys canly ool sl Jlo iy
S - sl 0 18 )S 54y andign Bigel 0 (Hins b ey 5 Sla by § Wled S S8 ale
(iten (sode cin lasl anwgi ok asli 0555 e anlin (2l )3 ouiiSeS o laollsls 5l
ouSasle ploliwl gl sole cn slacl anngs 563l ) ISy . 05)lo ]y 095 4y pgasce
el o ool Hlias  cwdige

1- Adult learning



.9 Glacl Glad o anwgi 9o SeNIINTe

drwgi sbasly b bLs)
oKl cale cin

Slaphl s gt

slacl 550k ooy

slasl sl lbasty,
Olg o35 (oole wiion

o 50 (2l el el slaels s

O o (S g SrSob wleloza!

(Brent & Felder, 2003) owaigeo oode Coud sliac! g1ad ) arwgi 5o51 .Y IS

slacl gl a5’ Sl slao,go aSGl 5l olaws! b (Lieberman & Wilkins, 2006) yu5dg 5 ¢y )
253 55 e nlesl sladyo (gLl L Loyl 5 50,558 05 o 423, a5 ) sale o
Ladobp oS! ol (gl 1o ailon,S alll (¥ St gudo (slad,> dswgd Lo ne 5oy (yloxe b
aal)5 o e g code ce slacl slad > slails paar o slad s axwgl slacdld g
el oBzsly (Jbas awlip yovs jo sole cin gl



W\)ggéw aobld o 49,8 o9l

‘5145):> LENTY) LSL“’;W

— |

olLizsls JS ka5 drwgs

Igizee b 039> 095 dxgs

|
N

1Syl slacllas stk sleeglls 1638 bl sloedllas
(Srar2 sl gyals Judl | slaogT it (65 Jelo o587 (295 pladl Jaa
PICSRVS solasl srwgs obgzasls )5

— T —

St

(Lieberman & Wilkins, 2006) (s1ady> azuwgi (S pmo (5oX1 .Y JSi

drwgl slodal, 4 wiadias (Legorreta et al., 2006) ol )\Sen g Scwiblo 9 (A (55630
sl (ol o Lol o omials 5 00T« o |yl LaolStils 1o 45 Jyane (sldd>
Syl aslys 5 Copgale Slual gz 50 b ke et Sl slacles 5 Laasly o5
L sale cotp slael axugs LUl sl ¥ IS5 Gl 2s8 Lesl saie ool (sl ol oSl
oS b ol8ails opgele



.9 slacl Gladys axwgi coghdo SeINYY

aoly

Sl
oKzsls

sl olKizils Glaa! slasylastewl
e Sl

| ol ks [ ] oode i anmgs|— 5w¢gm|

! { +

| byl | | Sleas | | [EYCVES Y |

M\)W

(Legorreta, Kelley& Sablynski, 2006) &,53U (slas,lusbuw! g oiils caygelo b wole chap Sadb bl Y S

oses 4l 595 ale cin slasl glad> anwgs slaaskys s cilise glaolSails
4y ywss, (Wisconsin University, 2011) ¢ yuilSung ol8asls ;0 . 0uS o |yl g Ciypad Saxie
el L8 4 gale i 5 LS (5l
ol 2905 5 (514, dansgs gz 10 OS5 el i (sliael glanangS 5l oo )
6148, a3l Colos sl alKails molie gk 5l o oranls g g (505 .Y
Mo Swplss sle 5" (2B ol oyb sl s g AL pllas ¥

Sl 4l cole ctn (g5l cousio WYL (Memphis University, 2012) (puorias olKiils
5 oLl o9 aub Lagyl 1y 515 ol a5 ol asils Losl (slady> dngi g by Sl aglie Sguge
syl sl g (nlom (i (pIRANS (Sryaaliy 5 coppie g wid &)g0 19,0 g0
3l ) Sstens

650k a5 anld (sl Bua LT cwaige el 0 (555510 (o ds SjLasls 505 50
A oyl el s Wb SyLadls cwdige (ygal Slacwsde ;0 oy anlip S Sgago g
S JLs s sle ey ksl lads e oyles coiS L)l

et higel 10 (555500 dawgl lacIlad Sialed g cugii ol _

tsale ot slacl 5 (6350 Olgzmails sl w85 o)l la el el o5 ol

1- Competitive 2- Merits
3- The National Pedagogical Network for Engineering Education (IPN)
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